
 

 
 
 

 

 

EQUAL EMPLOYMENT OPPORTUNITY 
 
Velosity is an equal opportunity employer and believes in equal opportunity for all 
employees and applicants. Accordingly, all employment decisions are based on 
the principles of equal opportunity. These decisions include recruitment, 
selection, promotion, transfer, discipline, compensation, benefits, training and 
other personnel actions involving persons in all job titles and shall occur without 
regard to race, color, religion, sex, age, national origin, disability, genetic 
information, military status, sexual orientation, and gender identity, or any other 
characteristic protected by law.  Further, as a government contractor, Velosity 
takes affirmative action to ensure opportunities for protected veterans and 
individuals with disabilities. Those wishing to review Velosity's affirmative action 
program should contact Human Resources. 
 
No individual will be denied nor receive special employment opportunities based 
on membership status in any protected category. Every employee of the company 
is expected to support this equal opportunity and non-discrimination 
commitment by conducting him/herself in a manner that is consistent with the 
intent and spirit of this policy. 
 
 
 


